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PAWLIK

As a globally active company, PAWLIK considers it its duty to bear responsibility with regard to social,
environmental and economic issues and thus contribute to sustainability. Our Code of Conduct applies to all

our employees and any service providers and includes the following principles and values:

United Nations Global Compact

In all its activities, PAWLIK complies with the United Nations Global Compact and its ten principles, which
are based on the commitment to respect human rights and international labor standards, to promote
environmental protection in its business activities and to prevent corruption.

The ten principles are:

1. Businesses should support and respect the protection of internationally proclaimed human

rights; and
2. make sure that they are not complicit in human rights abuses.

3. Businesses should uphold the freedom of association and the effective recognition of the right
to collective bargaining;
the elimination of all forms of forced and compulsory labour;
the effective abolition of child labour; and
the elimination of discrimination in respect of employment and occupation.

7. Businesses should support a precautionary approach to environmental challenges;
undertake initiatives to promote greater environmental responsibility; and
9. encourage the development and diffusion of environmentally friendly technologies.

10. Businesses should work against corruption in all its forms, including extortion and bribery.
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a. Responsibility regarding nature, environmental protection and resource consumption

Sustainable environmental and climate protection
as well as resource efficiency are important
factors in our decisions on how we act. In the
development of new services as well as in our
daily operations and their execution, we ensure
that the negative impact on the environment is as
low as possible. Every employee is responsible for
using natural resources sparingly and contributing
to the protection of the environment and climate
through their individual behavior. In this context,
we pay particular attention to travel regulations
for business trips and the conscientious use of

b. Human rights, labor standards and social standards

Social responsibility is an indispensable component
of value-based corporate management and an
essential factor for sustainable corporate success.
Discrimination against employees and third parties
will not be tolerated. PAWLIK takes a firm stand
against unacceptable treatment of employees, in
particular sexual or verbal harassment. We comply
with applicable national laws and labor standards
regarding appropriate remuneration and maximum
working hours. This naturally also includes

c. Forced labor

PAWLIK respects and supports internationally
recognized human rights. We adhere to the
prohibitions of child labor and forced labor in any
form. We expect all of our business partners to
adhere to the same regulations. Additionally, all
service providers with whom we have contractual

training materials, and count on climate-oriented
cooperation with our clients. In addition, we expect
our contractual partners to comply with relevant
legal environmental standards and to avoid making
a negative impact on the environment. Contractual
partners are required to use environmental
resources as sparingly as possible, to avoid
endangering people or the environment, and to
continuously improve all procedures and processes
with the aim of further reducing negative impacts
on the environment.

compliance with all provisions of the law regulating
a general minimum wage in Germany. Overall, the
company ensures that working conditions are fair.
Occupational safety and health protection in the
workplace are ensured within the framework of
national regulations. Where consumer interests are
affected, the regulations on consumer protection
are adhered to. And of course all of the company’s
business partners are also expected to comply with
all laws and regulations.

relationships must adhere to the above-mentioned
human rights practices, and we reserve the right to
immediately terminate the respective contractual
relationship and take legal action in the event of non-
compliance.



d. Freedom of association

PAWLIK respects employee’s rights to freedom of
association in accordance with applicable laws
and regulations. The establishment of company or
trade union interest representation for employees
within the group of companies, provided these do

e. Confidentiality of information and sensitive data

In addition to the general confidentiality regulations
(e.g. § 17 German Act Against Unfair Competition),
we adhere to data protection regulations in
accordance with the GDPR. In particular, it is
prohibited within the company as well as in
exchanges with clients and contractual partners to
process, disclose, make accessible or otherwise use
protected personal data without authorization for a
purpose other than the lawful fulfillment of tasks.

f. Allocation of donations and decisions on sponsoring

Donations made by PAWLIK are always voluntary
and are made without expectations of anything

in return. Donations and sponsorships must not

be designed to covertly promote decisions in the
interests of the company. The donation must be
transparent and the recipient of the donation and the
specific use by the recipient must be declared. The
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not violate legal regulations, will be accepted and
supported to an appropriate extent. Employees’
freedom of assembly and association is recognized
provided that national regulations are adhered to.

This obligation to maintain data protection shall
continue to apply to all parties involved even after
they have left the company. Employees are further
required to keep trade secrets as well as other
internal matters confidential. This also applies to
information about contractual partners and clients
that is not publicly accessible.

reason for the donation and the intended use can be
accounted for at any time. Payments that are made
as remuneration for services but clearly exceed the
value of the actual services are prohibited.



a. Leadership responsibility and social interaction

Superiors take management's responsibility for
employees seriously and are required, while adhering
to the rules governing the business environment in
the company, to act in the employees’ interest at all
times. Management shall ensure that employees

do not find themselves in situations where their
personal or financial interests are in conflict with
those of the company or business partners. In
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order to support this, all employees in the group

of companies must report any personal interest

that may exist in connection with their work to

their superior immediately. In addition, equal
opportunities for employees in the company are
promoted by management and open communication
in all matters is encouraged. As a matter of principle,
PAWLIK expects loyalty from its employees.

b. Interaction with third parties (business partners, suppliers and service providers)

The PAWLIK Group makes sure its employees are
familiar with the regulations in this code of conduct
and explains the obligations that result from it.

All necessary steps are taken to implement the
basic values and guidelines in this code of conduct
through suitable organizational measures and
appropriate guidelines into all areas of business. In

addition, the principles of the Code of Conduct will
be communicated to contractual partners, and their
cooperation and like-minded values are expected to
an appropriate extent.

The PAWLIK Group is a leader in Europe when it comes to the sustainable implementation of strategies. In all
that it does, PAWLIK puts people first. The group offers personnel and organizational development, HR consult-
ing, recruiting and digital consulting. The company was founded in Hamburg in 1996 by CEO Joachim Pawlik.
500 experienced consultants and employees at 16 international locations help clients worldwide meet the chal-

lenges they face.
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